
Company
Fiscal Year

ESG Classification 2022 ID
2022 

Sub - ID
Metric Type Value Unit Reference GRI   Comments

Environmental C-E1 C-E1-1 Scope 1 emissions - Total amount of direct emissions (Scope 1) Quantitative 344 Tons CO2 equivalent (tCO2e) Sustainable Development GRI 305-1 Chapter: Mitigation and adaptation to 
climate change

Environmental C-E1 C-E1-2 Scope 1 emissions - GHG intensity of Scope 1 emissions Quantitative 1,24 (tCO2e/employees) Ratio Sustainable Development GRI 305-4 Chapter: Mitigation and adaptation to 
climate change

Environmental C-E2 C-E2-1 Scope 2 emissions - Total amount of indirect emissions (Scope 2) Quantitative 529 Tons CO2 equivalent (tCO2e) Sustainable Development GRI 305-2 Chapter: Mitigation and adaptation to 
climate change

Environmental C-E2 C-E2-2 Scope 2 emissions - GHG intensity of Scope 2 emissions Quantitative 1,89 (tCO2e/employees) Ratio Sustainable Development GRI 305-4 Chapter: Mitigation and adaptation to 
climate change

Environmental C-E3 C-E3-1
Energy consumption and production - Total amount of energy consumed within the 
organisation 

Quantitative 2355 Megawatt hour (MWh) Sustainable Development GRI 302-1 Chapter: Mitigation and adaptation to 
climate change

Environmental C-E3 C-E3-2 Energy consumption and production - Percentage of electricity consumed Quantitative 42 Percentage (%) Sustainable Development GRI 302-1 Chapter: Mitigation and adaptation to 
climate change

Environmental C-E3 C-E3-3 Energy consumption and production - Percentage of renewable energy consumed Quantitative No - Not Disclosed Percentage (%) - - Motodynamics does not derive its energy 
from renewable sources.

Environmental C-E3 C-E3-4 Energy consumption and production - Total amount of energy produced Quantitative No - Not Disclosed Megawatt hour (MWh) - - Motodynamics does not produce energy

Environmental C-E3 C-E3-5 Energy consumption and production - Percentage of renewable energy produced Quantitative No - Not Disclosed Percentage (%) - -
Motodynamics does not generate any 

energy, and as a result, it does not 
produce any renewable energy.

Environmental A-E1 A-E1-1 Scope 3 emissions - Total amount of other indirect emissions (Scope 3) Quantitative No - Not Disclosed Tons CO2 equivalent (tCO2e) - -
In the forthcoming years, Motodynamics 

plans to initiate the monitoring of its 
Scope 3 emissions.

Environmental A-E1 A-E1-2 Scope 3 emissions - GHG intensity of Scope 3 emissions Quantitative No - Not Disclosed Ratio - -
In the forthcoming years, Motodynamics 

plans to initiate the monitoring of its 
Scope 3 emissions.

Environmental A-E2 A-E2-1
Climate change risks and opportunities - Discussion of climate change-related risks and 
opportunities that can affect business operations

Qualitative No - Not Disclosed Qualitative - -
Motodynamics intends to commence 
tracking its climate-related risks and 

opportunities in the coming 

Environmental A-E3 A-E3-1 Waste management - Total amount of hazardous waste Quantitative 236 Tons Sustainable Development GRI 306-3 Chapter: Natural resources and waste 
management

Environmental A-E3 A-E3-2 Waste management - Total amount of non-hazardous waste Quantitative 461 Tons Sustainable Development GRI 306-3 Chapter: Natural resources and waste 
management

Environmental A-E3 A-E3-3 Waste management - Percentage of waste by type of treatment - Recycled Quantitative 72% Percentage (%) Sustainable Development GRI 306-4, 306-5 Chapter: Natural resources and waste 
management

Environmental A-E3 A-E3-4 Waste management - Percentage of waste by type of treatment - Composted Quantitative 0 Percentage (%) Sustainable Development GRI 306-4, 306-5 Chapter: Natural resources and waste 
management

Environmental A-E3 A-E3-5 Waste management - Percentage of waste by type of treatment - Incinerated Quantitative 0 Percentage (%) Sustainable Development GRI 306-4, 306-5 Chapter: Natural resources and waste 
management

Environmental A-E3 A-E3-6 Waste management - Percentage of waste by type of treatment - Landfilled Quantitative 0 Percentage (%) Sustainable Development GRI 306-4, 306-5 Chapter: Natural resources and waste 
management

Environmental A-E4 A-E4-1 Total amount of effluent discharge containing polluting substances Quantitative No - Not Disclosed Cubic meters (m3) - -

Environmental A-E5 A-E5-1
Biodiversity sensitive areas - Description of the impact of business operations on 
biodiversity sensitive areas

Qualitative No - Not Disclosed Qualitative - -

Motodynamics does not engage in any 
operational activities within, adjacent to, 

or near protected or high biodiversity 
value areas. Furthermore, the company 

does not generate any adverse effects on 
these areas through its operational sites.

Environmental SS-E3 SS-E3-1
Water consumption -  The total volume of water withdrawn for consumption purposes 
within the organisation  by source, in (m3)

Quantitative 1157 Cubic meters (m3) Sustainable Development GRI 303-1, 303-3 Chapter: Natural resources and waste 
management

Environmental SS-E3 SS-E3-2 Water consumption -  The total volume of water consumed by the organisation, in m3 Quantitative 1157 Cubic meters (m3) Sustainable Development GRI 303-1, 303-4 The amount of water withdrawn from 
Motodynamics is equal to the amount of 

water consumed.

Environmental SS-E3 SS-E3-3 Water consumption - The total amount of water recycled, in percentage (%) Quantitative 0 Percentage (%) Sustainable Development GRI 303-1, 303-3 Chapter: Natural resources and waste 
management

Social C-S1 C-S1-1
Stakeholder engagement - Discussion of organisation's main stakeholders and analysis of 
key stakeholder engagement practices

Qualitative Yes - Disclosed Qualitative Sustainable Development GRI 2-29 Chapter: Stakeholder Engagement

Social C-S2 C-S2-1 Percentage of female employees Quantitative 29,60% Percentage (%) Sustainable Development GRI 405-1 Chapter: Labour relations and 
employment

Social C-S3 C-S3-1
Percentage of women in managerial positions (i.e. top 10% of employees by total 
compensation) 

Quantitative 15% Percentage (%) Sustainable Development GRI 405-1 Chapter: Labour relations and 
employment

Social C-S4 C-S4-1 Employee turnover - Percentage of full-time employee voluntary turnover Quantitative 35% Percentage (%) Sustainable Development GRI 401-1 Chapter: Labour relations and 
employment

Social C-S4 C-S4-2 Employee turnover - Percentage of full-time employee involuntary turnover Quantitative 4% Percentage (%) Sustainable Development GRI 401-1 Chapter: Labour relations and 
employment

Social C-S5 C-S5-1
Employee training - Average training hours of employees in the top 10% of employees by 
total compensation

Quantitative 0 Number of hours Sustainable Development GRI 404-1 Chapter: Employee training and 
development

Social C-S5 C-S5-2
Employee training -  Average training hours of employees in the bottom 90% of employees 
by total compensation

Quantitative 8,25 Number of hours Sustainable Development GRI 404-1 Chapter: Employee training and 
development

Social C-S6 C-S6-1 Human rights policy - Description of human rights policy and fundamental principles Qualitative Yes - Relevant clauses disclosed in other policy Qualitative Code of Conduct and Ethics
GRI 2-23  Code of Conduct and Ethics

Protection of Human Rights

Social C-S7 C-S7-1 Percentage of employees covered by collective bargaining agreements Quantitative 100% Percentage (%) Sustainable Development GRI 2-30, GRI 407-1 Chapter: Our people

Social A-S2 A-S2-1 Total amount of monetary expenditure on employee training Quantitative 30.000 € Euros (€) - GRI 404-2

Social A-S3 A-S3-1 Percentage of difference between male and female earnings Quantitative Remuneration Policy Percentage (%) Remuneration Policy GRI 405-2 In Motodynamics there is no gender pay 
gap

Social A-S4 A-S4-1 CEO pay ratio - Total CEO pay Quantitative BoD Remuneration Report Euros (€) Remuneration Report of the Members of the 
Board of Directors

GRI 2-21

Social A-S4 A-S4-2 CEO pay ratio - Ratio of CEO to median employee earnings Quantitative BoD Remuneration Report Ratio Remuneration Report of the Members of the 
Board of Directors

GRI 2-22

Social SS-S5 SS-S5-1 Data security and privacy fines Quantitative 0 Euros (€) Sustainable Development GRI 2-27 Chapter: Data security and privacy

Social SS-S6 SS-S6-1 Health and safety performance - number of injuries Quantitative 3 number of injuries Sustainable Development GRI 403-9 Chapter: Occupational health and safety

Social SS-S6 SS-S6-2 Health and safety performance -  number of work-related fatalities Quantitative 0 number of work-related fatalities Sustainable Development GRI 403-10 Chapter: Occupational health and safety

Social SS-S6 SS-S6-3 Health and safety performance - accident frequency rate Quantitative 2,7 Ratio Sustainable Development GRI 403-9 Chapter: Occupational health and safety

Social SS-S6 SS-S6-4 Health and safety performance - accident severity rate Quantitative 0 Ratio - -

Governance C-G1 C-G1-1 Board composition - ESG related qualifications of the board members Qualitative No - Not Disclosed Qualitative Sustainable Development - Chapter: Corporate governance model

Governance C-G1 C-G1-2 Board composition - Classification of the Chairman of the Board Qualitative Yes - Disclosed Qualitative Sustainable Development GRI 2-11

Chapter: Corporate governance model
The Chairman of the Board holds an 

executive position, which has led to the 
appointment of a non-executive director 

as the Vice-Chairman by the Board.

Governance C-G1 C-G1-3 Board composition - Percentage of female board members Quantitative 27% Percentage (%) Sustainable Development GRI 2-9 Chapter: Corporate governance model

Governance C-G1 C-G1-4 Board composition - Percentage of non-executive board members Quantitative 82% Percentage (%) Sustainable Development GRI 2-9 Chapter: Corporate governance model

Governance C-G1 C-G1-5 Board composition - Percentage of both non-executive and independent board members Quantitative 45% Percentage (%) Sustainable Development GRI 2-9 Chapter: Corporate governance model

Governance C-G2 C-G2-1 Sustainability oversight - Description of approach to sustainability oversight Qualitative Yes - Disclosed Qualitative Sustainable Development GRI 2-12, GRI 2-13, GRI 2-14

Chapter: Sustainable Development 
policy and pillars

The sustainable development framework 
is subject to the overarching supervision 
of the Board of Directors. Furthermore, 
the Audit Committee submits an annual 
report to the Annual General Meeting of 

the Company, which includes a 
description of the Company's sustainable 

Governance C-G3 C-G3-1 Materiality - Description of the materiality assessment process Qualitative Yes - Disclosed Qualitative Sustainable Development GRI 3-1, GRI 3-2, GRI 3-3, GRI 2-14 Chapter: Materiality Analysis

Governance C-G4 C-G4-1 Sustainability policy - Description of sustainability policy and fundamental principles Qualitative Yes - Policy in place Qualitative Sustainable Development policy GRI 2-22 Sustainable Development Policy

Governance C-G5 C-G5-1 Business ethics policy - Description of business ethics policy and fundamental principles Qualitative Yes - Policy in place Qualitative Sustainable Development
GRI 2-23, GRI 205-1, GRI 205-2, GRI 205-3, 

GRI 206-1

Chapter: Business ethics and integrity

Code of Conduct and Ethics

Governance C-G6 C-G6-1 Data security policy - Description of data security policy and fundamental principles Qualitative Yes - Policy in place Qualitative Privacy Policy GRI 418-1

Chapter: Data security and privacy

The organization has established a 
comprehensive IT Governance 

framework, which encompasses 15 
policies addressing various aspects such 

as data security and compliance with 
GDPR regulations

Governance A-G1 A-G1-1 Business model - Discussion of business model and the creation of value Qualitative Yes - Disclosed Qualitative https://motodynamics.gr/omilos/ GRI 2-6 Chapter: Value creation 

Governance A-G2 A-G2-1 Total amount of monetary losses as a result of business ethics violations Quantitative 0 Euros (€) - GRI 205-3, GRI 206-1

Governance A-G3 A-G3-1 ESG targets - Short-term targets associated with strategic ESG objectives Qualitative Yes - Disclosed Qualitative - -

Circular Economy: through Polygreen, all 
our facilities in Athens and Thessaloniki 

follow the "Just Go Zero" initiative. 
Specifically, we recycle cigarette butts, 

coffee, aluminium, paper and plastic and 
have made the main events of our 

branches Zero Events.

Governance A-G3 A-G3-2 ESG targets - Medium-term targets associated with strategic ESG objectives Qualitative Yes - Disclosed Qualitative - -

Diversity Charter
ExcellenSeas Student Support 

Scholarship Programme
Support of the Voluntary Organization 

Humanity Greece
Support for the disabled sailing team - 

Kalamata Sailing Club "Poseidon"

Governance A-G3 A-G3-3 ESG targets - Long-term targets associated with strategic ESG objectives Qualitative Yes - Disclosed Qualitative Sustainable Development GRI 3-3, GRI 2-24 Chapter: CEO's Message
Zero Scope 1 footprint by the end of 2027

Governance A-G4 A-G4-1
Variable pay - Percentage of variable pay of the organisation’s executives’ total 
remuneration

Quantitative No - Not Disclosed Percentage (%) - -

Governance A-G5 A-G5-1 External assurance - Discussion of external assurance on reported ESG information Qualitative Yes - Disclosed Qualitative - -

During the reporting period, 
Motodynamics did not engage in third-

party assurance; nonetheless, it is 
dedicated to conducting external 
assurance in the upcoming years.

Governance SS-G1 SS-G1-1 Whistleblower policy Qualitative Yes - Disclosed Qualitative Whistleblowing Policy GRI 2-26 Whistleblowing Policy
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https://motodynamics.gr/viwsimh-anaptuksh/
https://motodynamics.gr/wp-content/uploads/2023/09/%CE%94%CE%A3_394_%CE%A0%CE%91%CE%A1%CE%91%CE%A1%CE%A4%CE%97%CE%9C%CE%91-%CE%95_%CE%9A%CE%A9%CE%94%CE%99%CE%9A%CE%91%CE%A3-%CE%97%CE%98%CE%99%CE%9A%CE%97%CE%A3-%CE%9A%CE%91%CE%99-%CE%94%CE%95%CE%9F%CE%9D%CE%A4%CE%9F%CE%9B%CE%9F%CE%93%CE%99%CE%91%CE%A3-%CE%9F%CE%9C%CE%99%CE%9B%CE%9F%CE%A5-%CE%9C%CE%9F%CE%A4%CE%9F%CE%94%CE%A5%CE%9D%CE%91%CE%9C%CE%99%CE%9A%CE%97-002.pdf#page=6
https://motodynamics.gr/wp-content/uploads/2023/09/%CE%94%CE%A3_394_%CE%A0%CE%91%CE%A1%CE%91%CE%A1%CE%A4%CE%97%CE%9C%CE%91-%CE%95_%CE%9A%CE%A9%CE%94%CE%99%CE%9A%CE%91%CE%A3-%CE%97%CE%98%CE%99%CE%9A%CE%97%CE%A3-%CE%9A%CE%91%CE%99-%CE%94%CE%95%CE%9F%CE%9D%CE%A4%CE%9F%CE%9B%CE%9F%CE%93%CE%99%CE%91%CE%A3-%CE%9F%CE%9C%CE%99%CE%9B%CE%9F%CE%A5-%CE%9C%CE%9F%CE%A4%CE%9F%CE%94%CE%A5%CE%9D%CE%91%CE%9C%CE%99%CE%9A%CE%97-002.pdf#page=6
https://motodynamics.gr/wp-content/uploads/2023/06/%CE%A0%CE%BF%CE%BB%CE%B9%CF%84%CE%B9%CE%BA%CE%AE-%CE%91%CF%80%CE%BF%CE%B4%CE%BF%CF%87%CF%8E%CE%BD.pdf
https://motodynamics.gr/wp-content/uploads/2023/05/5.-%CE%88%CE%BA%CE%B8%CE%B5%CF%83%CE%B7-%CE%91%CF%80%CE%BF%CE%B4%CE%BF%CF%87%CF%8E%CE%BD-%CE%94%CE%A3.pdf
https://motodynamics.gr/wp-content/uploads/2023/05/5.-%CE%88%CE%BA%CE%B8%CE%B5%CF%83%CE%B7-%CE%91%CF%80%CE%BF%CE%B4%CE%BF%CF%87%CF%8E%CE%BD-%CE%94%CE%A3.pdf
https://motodynamics.gr/wp-content/uploads/2023/05/5.-%CE%88%CE%BA%CE%B8%CE%B5%CF%83%CE%B7-%CE%91%CF%80%CE%BF%CE%B4%CE%BF%CF%87%CF%8E%CE%BD-%CE%94%CE%A3.pdf
https://motodynamics.gr/wp-content/uploads/2023/05/5.-%CE%88%CE%BA%CE%B8%CE%B5%CF%83%CE%B7-%CE%91%CF%80%CE%BF%CE%B4%CE%BF%CF%87%CF%8E%CE%BD-%CE%94%CE%A3.pdf
https://motodynamics.gr/wp-content/uploads/2023/10/%CE%91%CE%BD%CE%AC%CE%BB%CF%85%CF%83%CE%B7_%CE%BF%CF%85%CF%83%CE%B9%CE%B1%CF%83%CF%84%CE%B9%CE%BA%CF%8C%CF%84%CE%B7%CF%84%CE%B1%CF%82-1.pdf
https://motodynamics.gr/wp-content/uploads/2023/10/%CE%A0%CE%9F%CE%9B%CE%99%CE%A4%CE%99%CE%9A%CE%97-%CE%92%CE%99%CE%A9%CE%A3%CE%99%CE%9C%CE%97%CE%A3-%CE%91%CE%9D%CE%91%CE%A0%CE%A4%CE%A5%CE%9E%CE%97%CE%A3.pdf
https://motodynamics.gr/politikh-aporrhtou/
https://motodynamics.gr/omilos/
https://motodynamics.gr/wp-content/uploads/2023/10/%CE%A0%CE%9F%CE%9B%CE%99%CE%A4%CE%99%CE%9A%CE%97-WHISTLEBLOWING.pdf
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